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I. REVIEWS AND BOOK NOTES 

BOOKS ON VOCATIONAL TRAINING AND GUIDANCE 



Emery T. Filbey 
School of Education, University of Chicago 



An interesting study in personnel administration. — Employment Psychology 1 
by Henry C. Link has grown out of the practical experience of the author in 
attempting to meet some of the modern employment problems. It is an effort 
to lay down the guiding principles for scientific procedure in the application of 
psychology to personnel work. This is done through the detailed presentation 
of actual experimentation and practice in the administration of psychological 
tests in connection with a large industrial plant. It is especially gratifying at 
this time to find the author raising the discussion of psychological tests from the 
level of laboratory experimentation, or even conjecture, and placing it upon the 
level of results accomplished under practical working conditions. 

The book is written in four parts covering in order "Psychological Tests," 
"Trade Tests and Other Applications of Employment Psychology," "Selection 
and Retention," and "Conclusions." The detailed discussions of psychological 
tests center around the selection and classification of inspectors, assemblers, 
clerks, stenographers, typists, comptometrists, machine operators, and tool- 
makers' apprentices. There is throughout the discussions an undercurrent of 
critical evaluation of current literature and practice. There is pointed criticism 
of the so-called scientific systems of selection by "observational methods" and a 
plea for something better than "cook book" or "home remedy" procedure in 
employment practice. 

The author has brought together not only material that is of value to employ- 
ers and personnel workers but also a fund of information and experience that is 
of especial interest to educators. It should be read by all students of vocational- 
guidance problems. 

A discussion of modern labor and industrial problems. — There comes from the 
press of the McGraw-Hill Book Company a volume by Mr. John R. Commons 
entitled Industrial Goodwill." This is a non-technical treatment of present-day 

1 Henry C. Link, Employment Psychology — The Application of Scientific Methods to the Selection, 
Training, and Grading of Employees. New York: Macmillan Co., 1919. Pp. xii+440. $2.50. 

* John R. Commons, Industrial Goodwill. New York: McGraw-Hill Book Co., 1919. Pp.213. 
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